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About the Presenters... 

 
Stephanie M. Brown is an administrative law judge for the Wisconsin Department of Workforce 

Development, Equal Rights Division.  Prior to joining the Equal Rights Division, she counseled and 

represented employees in various employment matters, including unemployment insurance cases and 

discrimination cases before the Equal Rights Division, Equal Employment Opportunity Commission and 

federal courts.  Stephanie received her Bachelor of Arts and law degrees from Marquette University.   

 

Douglas M. Feldman is a shareholder and a member of the Board of Directors, with the Law Firm of 

Lindner & Marsack, S.C. and has practiced with the firm since 1989. Mr. Feldman is licensed in both 

Wisconsin and Michigan and his current practice is primarily focused upon representing insurance 

companies and self-insured employers in worker’s compensation matters. Mr. Feldman is a frequent 

lecturer and speaker on topics such as worker's compensation, handicap discrimination, and the ADA.  He 

also provides training to employers in these same areas.  He is one of the founding members and on the 

Board of Directors of the National Worker’s Compensation Defense Network, an association of worker’s 

compensation defense firms throughout the country dedicated to the pursuit of worker’s compensation 

reform on a national basis.  He has been elected as a Fellow in the ABA College of Worker’s Compensation 

Lawyers, and is currently recognized in both “Best Lawyers in America” and “Super Lawyers” in the field 

of worker’s compensation law.  Mr. Feldman is also President of the Board of Directors of Kids’ Chance of 

Wisconsin. Mr. Feldman received his undergraduate degree in Business Administration from the 

University of Wisconsin - Milwaukee and his law degree from Marquette University.  He is a member of 

both the Wisconsin and Michigan Bar, as well as both ABA-Labor and Employment Law and Worker’s 

Compensation sections. 

 

James Walcheske is a Partner and Managing Member of Walcheske & Luzi, LLC, where he represents, 

counsels, and advises clients in all aspects of employment law.  He received his B.A. from UW- La Crosse 

in Political Science and his J.D. from Marquette Law School.  He has dedicated his entire practicing career 

to employment law and employment law issues.  He was rated as a Rising Star by Super Lawyers for 2012, 

2013, 2014, 2015 and a “Leading Lawyer” in Employment Law by M Magazine in 2014 and 2015.   
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Why is it Important to Recognize the 
Interaction of ADA, FMLA, and 
Workers’ Compensation Laws?

Family and Medical 

Leave Act
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Coverage under FMLA

Benefits under FMLA
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Americans with 
Disabilities Act

Coverage under ADA
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Summers v. Alatarum Inst. Corp. 
(4th Cir. 2014)

The ADA’s Interactive Process
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Leave under the ADA

“Disability” under the WFEA
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“Disability” under ADA
v. 

“Disability” under WFEA

Disability Discrimination 
under the WFEA
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Worker’s Compensation

Leave Under
Worker’s Compensation
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Return to Work / Light Duty

Interplay of ADA, FMLA and 
Worker’s Compensation Laws
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Medical Documentation

Benefits While on Leave
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Light (Restricted) Duty

Scenarios for Discussion
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Fact Scenario One 
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Fact Scenario Two
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Fact Scenario Three
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Thank you!




